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Azl 9 oS Azt
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« EURY Ex SUOHAN A8 e OHE e AL F7|R90 A48

o MAMY SENTE 21HA 1A QS (e 21 o MAMY SENTE Y HRAE(ZEXD)
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TEXO| B HEfo et MO 2X| %o HUL?
@ FoJ=Z(over—conformity)= |
2 23#9] A (goal displacement) FARS Z 29| A2# 0] %IL Elas s ')':%Zq‘ 7};(] = Xjf*% o S

Yefolt,
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Bl
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0)
[Zebjz] HEAQ HHo| ot 22 HYS U I 01 228
@ ) ERoverconformity)i= HFEL] HFFALG o] AL A== AS Qujgict,
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