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= n. danger, hazard, jeopardy, menace, threat
SHL. 08 2E & 22 200t 1= IS H2? ant. safety
@ shelter CHOl A, QHAIY, HE 2
. ) ) ) ] @ overview JH2t, JHE
The ability to communicate effectively is often listed @ sanctuary A2, D3|, Koiws o
as a required attribute in many job advertisements. AUHS BITO SIBOZEE MO WAS TES o0 MU
1D QUCH UH R AFA SEEHUM RS AFEOICH

@ nutrition ® qualification

®@ distribution @ compensation

*wx (3h)

list JITHBICH M Ch
@ nutrition g JAs SAS
@ qualification X2, 5=, g, =S
= attribute ~o| Bto2 BICH AMEAIDICH 4, M, AH
= n. criterion, essential, prerequisite, requirement,
ability, adequacy, capacity, competence,

eligibility, fitness, suitability, condition, provision,

restriction, stipulation

ant. incompetence
@ distribution 24, 2, &xX 238
@ compensation Bial, Bla B4 B3
DB SN0l oAAS SHS B3 W2 PA PNSHA LR S8
o2 JIMECt.
EB ottribute Ato B v. 9 st0= siCy
n. %4, &, 4, &3
- a required attributeOilAd ZtAl “a"E 21 FAI2 MACE AS
2 4 AD IR £2 SUA XA, 579 qualificationOl
StCt.
EEl o
ZH2. OS 21Zto S0 L2 oty HEs 2027

Fire departments are dedicated to saving lives and

property from the ( ) of fire. Saving lives is the

highest priority at the incident scene.

@ perils @ shelters @ overviews @ sanctuaries

* e ()
be dedicated to ~0f B4l

8 o
&3 incident 2L #2,

8 AE, 2

S56tCH priority
o

Ab, &b st

@ peril A8, 28

EEl o

2H3. Os glztol sz 22 Jtd
One of the biggest problems in a high-rise fire is the
( ) use of the stairwells for fire suppression
activities and occupant evacuation. Many training
materials have attempted to direct firefighters to
establish one stairwell for evacuation and another
for fire suppression. This does not work due to the
occupants leaving via the closest exit.

@ ingenious @ simultaneous

® pretentious @ meticulous

* ke ()
a high-rise fire DZ212 31 stairwell HSHE(H S

= #2X9 B2} suppression 212, X occupant YFXA, &
SX, H=FX evacuation HIZ, HHZE, Ol direct XIAIGHCH X
3| otCh
@ ingenious W28, Hels, SEHEQI
@ simultaneous SAlQ, SAI0 20iLt=
= a. coincident, concurrent synchronous
® pretentious Xt2tets, BlLiEs, dlAM Bels, HRQ
@ meticulous 012 AISSH, XILIXIH MASH AalEH
NEAHZ SHUA I 2 HE & otlle 3t Y 2SS
A= OIS <ol HHSS2 SAl AME0ICH 22 =28 7S
2 AYHSHN HIZE S Jel 3 JLS s £ O A
HES SE0IEE XN& ot AIEoiC LFX0E JHE I
E7E Soll dEotd= MEESE M0, 012S St T
LRl 5T 2X0AM 2HE = 6L S, "o AL o2+, te
UM MY 252 /s AHSW L= HIE As
2 HSSS ot=Es 2001 &0 A0t 8 A0S =20t ‘sAll’
ct= simultaneous)t & &6HCH

EEl o
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Victor is a motorman for the Chicago Transit
Authority. “Thank you for riding with me this
evening. Don't lean against the doors, I don't want
to lose you,” @he tells passengers over the intercom
as the train departs. As the train makes its way
north, @he points out notable sites, including which
connecting buses are waiting in the street below.
People compliment ®him all the time, telling the city
he's the best motorman. Why does he have such a
positive approach to his job? “My father is a retired
motorman, and one day he took me to work with
@him and I was so impressed looking out that
window,” he says, speaking of the city skyline. “Ever
since I was five years old, I knew [ wanted to run

the train.”

* Yol (3t)
Transit Authority &= motorman 2& A} intercom U
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When we attempt to make major change in our lives, it
is natural for us to want to go from all to nothing or
vice versa. Let's take Bob, for instance. Bob never
really exercised in the past, but wanted to get into
shape. To do so, he decided to exercise for an hour
every day of the week. Within a few weeks, Bob burned
out, lost his motivation, and stoped exercising. He took

on too much, too quickly. On the other hand, if Bob
had eased into a fitness regimen by starting with two
half-hour workouts per week, and then slowly added
workout days and workout time over a few months, he
would've had a better chance of sticking with the
program and of the change lasting. Easing into change
helps make it seem less overwhelming and more

manageable.

@ Extremes Don’t Work

® How to Avoid Obesity

® Why Is It Easy to Be Unhealthy?

@ Workout Time: The More, The Better!

* v ve (8t)

make change ®3 AIJICt vice versa BtHZ, BIHHE2 & 2iCH
get oneself into shape 222 {XI5ICH cf) get ~ into shape
~E& WSAIIC, ~E Felotth burn out WUHXE AZXGHCH C
EtCH DELICH take on [MZCH, S26tCH ease into & =dHXICH
EI=oHXIA GHOH regimen 24 @1, Al0IRY workout 28
stick with ~& 140olCt Extremes =Y Work Z ot QUCH
Obesity HI 2t

QESE 22101 R2I19 &0 2 B2 Tl & O, Rt 2= AUA
2 L= 1 B2 It 40dte Ae ottt g &3
Bobs Mz SOHEX. &2 LNl 2= & FO0| AKX SUHE
JbRD AACH O] fdh de= = 1A 282 sz #
Cht. E = ohll, &2 28D, =SS D, 2SS AT
e UR 22 A2, U Y| [EUCH BrHy, orer 2ol 23
20l & ¥ 302 2522 AMEMA 22 Z2S0l =B ACHH
Jdeln 2 ¢ SOt MFE 28 LA 23 Al2tE2 =t A
M, s 0 T8 I8 H £2 Jisdl BgsE ISE
Jisdg 2ds 2Aolth. #Heol A XSS 2 € =X
1o & 22060 #2 A-E 20l1H ¢#== o &30 STt
© =<2 50t it
@ Higt2 Tiste Y
@ 9f 220l LIWXlE H H2It7?

@ 25 A2E GUod(zzE)

[l too much, too quickly (=Extremes) WS 20, U 2N

= Extremes =32 AZEXNQ £20| ZXl Rstli= WE2 20|

Ct.

@
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Having a children’s party can be an example of a
relatively inexpensive benefit to provide for your
employees that can vyield great returns on the
investment. There are unlimited occasions and places
to entertain children today. As a boss, you can help
your employees’ children celebrate holidays, Halloween,
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spring, or any other event or season. Employees

and

their children will appreciate the company providing

this This is an excellent to

appreciation to your employees families for all

benefit. way

show

the

sacrifices they make to support their husbands, wives,

fathers, or mothers as they go off to work each

day.

Finally, everyone will feel good about the company or

organization.

@ drawbacks of regular family gatherings
@ merits of medical support for employes
® employes’ sacrifices for company growth

@ supporting family-related events and its effects

BN A v (o)

benefit o8 employee ZYH yield LEotCH M
returns 24 investment &XI occasions J13,
celebrate =05totCh appreciate 2FALSHCE, 0l

appreciation 2rAb sacrifices 3|4 go off

AHGHCH
A9
SHSHCH

Gt drawback

28, o4& oH gathering 22, &3 merit &, 012

Oglol MEIE He A8 o NASE 2ol Madtse X U
g 2 2 ¢ £ A= HluA MBS 6= oot g€ 2 At 2
sd0l= Ot0ISS S2M ol & = U= PEE JIgt FAI U
Ch. 2oz AN, 2 g MJFS9 NEHES0l §Y, &8l 5,
T U2 o™ #ALE HES =otote 28 &2 = UL &2
St 1S9 0l0IS2 0l SIS MEdt= SlAM ZHAHE 0ICH
0IX2 HIASO0| MY =26tHAM EH, OtU, OtHAI E£= MU
£ 226 <loh slMEt LE A0l ol HRSS HESHA 2
AS Hole E£88 LHOICH DINYCZ2, ZE AIZES0| SAMLE
ZZ 0 CHol Z=H =28 240IC
O FIIHQ JIE DU oA
@ = oz XA HF
® 3IA HES AT MAQ 5N
@ Otz 23 @AY O 53t

EE X 20 0N S2FOA Jrs2e AR O S0l CHol 26t
1 Ak

®

ZH7. e 20AM Z2XDF F=&ote Hi2 & ®MEst 242°

Many people store their medications in the bathroom.

But this popular spot is actually one of the worst places

to keep medicine. Bathroom cabinets tend to be warm

and humid, an environment that speeds up a drug's

breakdown process. This is especially true for tablets

and capsules. Being exposed to heat and moisture can

make medicines less potent before their expiration date.

For example, a warm, muggy environment can cause

aspirin tablets to break down into acetic acid (vinegar),

which can irritate the stomach. Instead, keep medicines

in a cool, dry, secure place out of a child’s reach. Be

aware that medicine that is improperly stored can
become toxic.

© SHIZ Z20 28 2H5tat

@ == Hile &2 =E0otXl Otet.

® %2 msEE 20 8H =85t

@ o%E B2 Al R50|2t2 =olotet.

* e ()
medications 2|%& spot EA humid &8 breakdown
process W& be true for ®&L/Ct
AMIICt stomach € toxic ®=8t potent

expiration date 25712t muggy RUH =2 acetic acid OtA

vinegar 4|x irritate
ZHotX A

ofl &

medicines ~

EEl o

EH8. U8 29 Xz IH
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Training is all about influencing others, so if you want

to maximize your

behavior, the

influence on employees’

implications

future

for your organization’s

training programs are clear. Although many companies

typically focus their training exclusively on the positive

— in other words, on how to make good decisions — a

sizable portion of the training should be devoted to how

others have made errors in the past and how those

errors could have
illustrations

should be followed by

would have been appropriate to take

similar situations.

and personal

been avoided. Specifically,

testimonials of mistakes
a discussion of what actions

in these and

@ Efolol ZRS ZUGHH ZAHHF00F BTt

@ 3IAF LHOIIA 2 QI 29(0|S 2HS0{0F BHCH.
® 3IAe LS Qo E2 25t2 SHHGHO0F ST
@ A0 25 WE2E = =0 ZSTO0F &L
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2t RFEH2 XS X0tH RHE= ZEs 0E22MN Zalo A
S ZXZ &AAIZICH) BHXISH SHEI2I0NDE KYcte o HME &
* ki (%) OrXte [ =2/ JISelttH, O A& SH 02D &l s
He YA £+ U2 A0ICH
implications 2|0/, &% exclusively BIEtHQZ; SHXCZ in p
LRI o wME |usts S0l 8 20/0L @BE E901 42Y
other words = CIAIZGA be devoted to ME5HCH SF5HCH f et of tier =0tk @ !
- . . . _ o elglEz ug = Js usolt g4 X THE
Specifically #ME 22 illustrations &l appropriate =& st l 0== L= = HE0ILE OF XIOFGil 8 2f
= Sthie HEe s8 Rl WE02z 2# it =2
sizable B 2, 222 testimonial ZUA, A, ZH, ZHA A Bt ol o= OIS =E0l &
AL
. _ _ =] ©
QRN S22 25 02 AZSHAN IS 0IXes A0ICH Al gret
A0l HAlo HEteig MNASO Ol SO EHE LHstD A
b SHAlo] XX =@ 22 sl o|gl= =29sICH HI= _EX'”].O ]ames Baldwin0Off 28+ Cts 22 LH%J—’—I' XA 2=
pe Jlgsol dEMo=2 159 2@s 2FI ZHNAML = R27
g2 UFD AN - =, HEH £E2 2FS WHE 20200 =3
S ¥FJ AN - 2EHo dEY 222 UE AZS0 AU O James Baldwin was one of the leading African
2o ¥58 NEHEN Jdelld HEH s 248 Ug & American authors of the past century. Novelist,
o] = =M= Obx S T = 1A 3 L3 . . .
OIXOl ZSHE2 0ldst &2 RAS &0k o XXE Fo . . . .
! el o ' OlA o | ot limits. Born in Harlem in 1924 to an unwed domestic
= A0 HEMASXIO st E20| WetoF StCt. .
e worker from Maryland, Baldwin shouldered a good
0 S0 e 22M Ot & el 2F0AM shouldE AIE2&2 R . . . .
= = B N deal of household responsibility in helping raise his
EM 0l 29 RQXE Tg 5= AL . - . :
@ eight siblings. Baldwin found an early outlet in
.= writing. He edited the junior high schol newspaper.
He graduated from DeWitt Clinton High School and
- o worked in construction in New Jersey until he moved
2H9. TS 20A M S50 2HelsE 2E2? ) . . .
to Greenwich Village in 1944. His first sale was a
. . book review to The Nation in 1946. Baldwin came to
Gum disease is frequently to blame for bad breath. o o ] )
. . . know civil rights activists Martin Luther King Jr. and
In fact, bad breath is a warning sign for gum )
. .. o Malcolm X. Baldwin earned a number of awards,
disease. @ This issue occurs initially as a result of ol ‘ T
. .. including a uggenheim Fellowship. In , the
plaque buildup on the teeth. @ Bacteria in the 2 ) = ] & o
.. author died of cancer, leaving unfinished a
plaque irritate the gums and cause them to become y e ot ] e Ir. Bald g
. iogra of Martin Luther King Jr. Baldwin appeare
tender, swollen and prone to bleeding. ® grapiy U g pZI())Oél
. . . on a commemorative U.S. postage stamp in -
Foul-smelling gases emitted by the bacteria can also - 2 g P g fp .
. emblematic o is endurin ower for the next
cause bad breath. @ Smoking damages your gum ) g P
. . enerations.
tissue by affecting the attachment of bone and soft e
tissue to your teeth. If you pay attention when you _
. .. @ OFZ2|ItH DI=2Ql =IIAC.
notice that bacteria-induced bad breath, though, you ) ) .
. . . @ 19490l Greenwich Village2 Ol AFALEH
could catch gum disease before it gets to its more ] ] )
® Martin Luther King Jr.2| &J|E2 &L
advanced stages. i
@ 20044 0= J|IESEO0l LI,
ERE * % '« (5) B * v (sh)
gum disease =Y bad breath 2 @Al blame ~522 =2 leading =& &I, 2ANIt= authors MA unwed 0122, sS4
Ch, HILSICH initially H222 plaque ®, X4 irritate X5t o shoulder 017, HCH ZHOIXICH sibling SMAOHS outlet
H BICH XH2EHCH tender $£E2i2 swollen £F prone d €T, RBE commemorative IS8 emblematic &32l,
F, ~0l 5171 42 foul C2i2, 228 emit BIEGICH tissue X &350l enduring A£ots, IEH, 24 Jet
& attachment 3% pay attention =& DJI20IC LSl HUA 2c2e X MJIS CHERQ OFZ 2|9t 01=0 =0t 5
bacteria-induced &EI2I00F 223 though (&&F2) 18 St HOIACH. A&IE, 2L, AlQlel SEIe, = - HItgd -
Lt SHHE X REMCE 192449 SN HEHE sS4l 0122 It
NN o= ZIsiS ZE Q WAIS 0102 XISECH AAlL o W= 20 EHole =22 8Y2 HIMIME 2K]dtle As S=0
Qs A0 MBS 0 2HE O 230 HXE 22 e JHIe megs L. Baldwing 28 L= 2 UM 25
HS MBIt XA =2 E2lols ASS XI2ot0 AS0l o E7E XUCL 1= =W HUES B A= =X 3EE A
MAD 202D =S 203|J| 20 SH2I0DF WEs o) SstE S50 1944 JelUXl gelXl2 OIAFE WKl =M
2 WAILIE JIAG @ WAIE Qust & QL) (S92 Aol i KON 2= L5 O 1o H BM #0ls 19469 The Nation




2T BESY O|FN DT
Olct= Z0lICHE AMEOIALH 2ERA2 H230t OtE |FHZ =
LIoIeH &3 XE €Il =HACH =522 FA0e 2ZHs Zgst SH12. 02 2= & 822 = oHA Sl 2429
RS AS TUCh 1987E EERe OE 26 2 FU0Q MIIB
S MUK Xsd=s ds 486k= - JIERE0 SERUCH ) . .
theyre apt to picture a grand lady in pearls
ESR In 1987, the author died of cancer, leaving unfinished a

biography of Martin Luther King Jr. 0] 2&0M XIIE &

H5IX 21D, YO MAS HLO £ 22 L & UCH
®
ZH11l. 08 22 & 228 & olgy sal A2?

Curiosity is the state of mind in which we are driven
to go beyond what we already know and to seek
what
regular activation of the brain’s curiosity circuits, we
subtly
routine, and predictable. These are not bad things,
but lead
stagnation. Indeed, this may be one of the reasons
@struggling their
retirement. While it can be nice to leave the stress

is novel, new, and @unexplored. Without

can settle into what is overly familar,

excessively predictable @lives can to

SO many people early in
of work behind, the lack of challenge, stimulation, or

novelty is sometimes a high price to pay.

* Yo e (3

Curiosity 714! drive X0/ to R ~5tH 5tC+ novel It
M=Z2 subtly 0I25tH, X=42t0 go beyond ~2 YU MCH
circuit =3/, 89, sl& settle into X2l &Ct stagnation &

=

=2
=
= =2
- =

M, 3xd, 2&71 overly XLXIH routine €& X0l predictable

0l =Jt=s8 excessively AILIXIA lead to Z=e2HdICH retirement
St

1=}

2E&| novelty J|&

QN So142 220t 0101 20 Us AS E0AMD, JIg6 L, M2,
Jdell EREX Z2 AS =ACEE 0/ OIS AEE L&t
Ch. ©ol &0|& 32IF REECZ 45X AslH, 22l=
KUXIA 260, dAFO0IH, S 2 s 240 2XSA2H
Obx=8l & QIO 0|8 HES LHE 202 OLIXIZH XILUXIA oS
Jtsst &2 &2 g 018 == UCH A4, 0/X0l JEH S
AZES2 OE29 28 ZJI0 NIZES6H=E 0K = ofL ¢ A
OICH 9o AEYAE FIZ2 0IRH ES = UKL, ZHOIU X3
OILE JIgetel 252 MMz XSoioF & =2 It &EJI& &t
Ct.

(LRS!

@ gsAM 30t EE( a, b and ¢)2 O0I0{& FZX0ICH

@ SAlb settle intoE =46l A2 Y= ESO0ICH

@ 2F9 FOE2 MACH

@ Indeed, this may be one of the reasons (why) so many
people struggle(2&Al) early in their retirement.
ZAALES SAIL 812322 SAIZ HIHOF StCH AlMlE 28 =D
Ol Oi2fSIch=s A2 LBHE ALAIQI2Z2 SR ES ST

E=Eo

@writing out checks with a lot of zeros. But the root
meaning of philanthropy is @much more universal

and accessible. In other words, it doesn't mean

“writing big checks.” Rather, a philanthropist tries to

make a difference with whatever @riches he or she

possesses. For most of us, it's not money —

especially these days — but things like our talents,

our time, our decisions, our body, and our energy

@what are our most valuable assets.

=

=)

ENE A« (%)

2, 32& re
apt to ~3tJ| &Ct make a difference with XtZ3HCH asset A
&

Ll A2S2 Xddieks oS A28 o, XNF2 XIS 0Lt
22 0(xiez2 +EHE ZMdote &S A46H gl U
T&e 22 o0ls &M SEHNQ|D 2510 gL =5, '2 o
9 #HE J|R6l= 2A'S 20l6t= 2401 OILICH 236l K& Dt
= A0l JIE 2E MEW X0IE FaH sttt Rels UR20
H, 2elo JtE HSTE MM42 E0| ofLlet, - S8l 228 - 2
clel s, Azt 2, A, diUXIe 22 AS0ICH

ol &

O SETEAIE 22 ladys #AloiF1D A= e ESOICH

@ HluZ 20AM much, even, still, farS& Hlun3ag L=Zst= Of
F0ICH B ‘=M O~8 22 A5t

@ withete HIIALY SHOZ whatever(SS2HEESAHIL 011e
HALEO|l RCh possess 2f SX0Z whatever richesJt Mol 2
oz 2H .

@ It ~that ZZFE20M not A but B(F0{)E 2xs F2012=2
what2 that@Z Hi# 0k StCt.

@

2H13. TS 21zt S0 L2 i B 2427

When you are with Marines gathering to eat, you will
notice that the most junior are served first and the
most senior are served last. When you witness this act,
you will also note that no order is given. Marines just
do it. At the heart of this very simple action is the
Marine Corps’ approach to leadership. Marine leaders
are expected to eat last because the true price of
leadership is the willingness to place the needs of
others above your own. Great leaders truly care about
those they are privileged to lead and understand that
the true cost of the leadership privilege comes at the
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expense of (
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A large body of evidence suggests that a single .
o ) ) o In The Joy of Stress, Dr. Peter Hanson described an
decision to vote in fact increases the likelihood that . . . .
) ) experiment in which two groups of office workers
others will vote. It is well known that when you . . .
) ) ) were exposed to a series of loud and distracting
decide to vote it also increases the chance that your . .
] ] ) ) background noises. One group had desks equiped
friends, family, and coworkers will vote. This . .
) o ) with a button that could be pushed at any time to
happens in part because they imitate you and in part .
. ) shut out the annoying sounds. The other group had
because you might make direct appeals to them. And . .
. no such button. Not surprisingly, workers with the
we know that direct appeals work. If I knock on your . .
) button were far more productive than those without.
door and ask you to head to the polls, there is an , . .
. ) . . But what's remarkable is that no one in the button
increased chance that you will. This simple, old-
. ) ) ) group actually pushed the button. Apparently, the
fashioned, person-to-person technique is still the L
. . . . knowledge that they could shut out the noise if they
primary tool used by the sprawling political machines
) ] wanted to was enough to enable them to work
in modern-day elections. Thus, we already have a lot ) . . . . .

i L productively in spite of the distractions. Their sense
of evidence to indicate that ( ) may be the key . . .
) ) of ( ) resulted in a reduction in stress and an
to solving the voting puzzle. . . o
increase in productivity.
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the values of the objects they exchanged.
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M2 & 9rt Suppose that three baskets of corn were generally

® worth one chicken. ( @ ) Two parties had to

persuade each other to execute the exchange, but

they didn’t have to worry about setting the price.
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Balloons are not visible on X-rays, so if a child has
swallowed a piece of balloon the reason for distress

may not be B) .
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of the rules, norms, values, and

up of people, which have been

ed by successive generations. The

meaning of a symbol such as a word can change
from culture to culture. To a European, (A) . a

“Yankee”

is someone from the United Sates:

to a

player on the Boston Red Sox, a “Yankee” is an

opponent; and to
a “Yankee”
few years ago, o

car called

someone from the American South,

is someone from the American North. A

ne American car company sold a

a Nova. In English, nova means bright

star — an appropriate name for a car. In Spanish,

(B) ,
words “‘no va,” w

you can imagine,

the spoken word nova sounds like the

hich translate “It does not go.” As

this name was not a great sales

tool for the Spanish- speaking market.
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When people eat, they tend to confuse or combine

information from the tongue and mouth (the sense

taste, which uses three nerves to send information
the brain) with what is happening in the nose (the
which utilizes a different nerve

input).

(A) With your other hand, pinch your nose closed. Now

pop one of the jellybeans into your mouth and
chew, without letting go of your nose. Can you tell
what flavor went into your mouth?

It's easy to demonstrate this confusion. Grab a

handful of jellybeans of different flavors with one
hand and close your eyes.

Probably not, but you most likely experienced the
sweetness of the jellybean. Now let go of your
nose. Voila — the flavor makes its appearance.
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(C) Probably not




